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TOWN OF RAYMOND Assessing Office
401 Webbs Mills Road Raymond, Maine 04071
Phone 207.655.4742 x51 Fax 207.655.3024
assessor@raymondmaine.org

ABATEMENT GRANTED

Poulin, Alexander
C/O Calvin Beaumier

Map-Lot 019-032-B Acct# P9107R
Dear Mr Beaumier,

This letter is to inform you that the Raymond Assessors have reduced your property value by
40,500 and granted an abatement of $449.96 for the 2009 tax year. If you have paid your taxes
in full, a refund will be mailed to you, if you have outstanding taxes, this amount will be
removed from your total.

2009 2009 Revised ‘Change
Land 55100 14600
Bldg 0 0
Total 55100 14600 40500
Exempt 0 0
Taxable Total 55100 14600
Mil Rate 0.01111 0.01111 0.01111
Tax $612.16 $162.21 $449.96

The abatement was granted on the following grounds:

The lot was a back lot with no legal road access on April 1, 2009. It will be returned to full value
in the 2011 tax commitment since the planning board has approved a back lot driveway.

If you are dissatisfied with the decision of the assessors and wish to appeal, you have 60 days
from the date of this letter to appeal to the Raymond Board of Assessment Review, 401 Webbs
Mills Road, Raymond, ME 04071.

Voted by the Raymond Assessors on:




Town of

AYMONY,

Code Enforcement Office . . = 1 Chris Hanson, CEO
401 Webbs Mills Road (207) 655-4742 ext42
Raymond, Maine 04071 — Fax: (207) 655-3024
chris.hanson@raymondmaine.org
<
September 7, 2010

RE: New Road Names at Indian Point Campground
Dear : Board of Selectman,
The following road names have been requested for approval on the September 14" agenda:

Flying Hulls Way, Tommahawk Trail, Allen's Way and Boater's Way off from Indian Point Road.

Sincerely,

Cﬁ.ﬂa’* N
Chris Hanson
Code Enforcement Officer
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Tax Acquired Properties Summary

After the Selectmen meeting on July 13, 2010, Ideatn with Sue Carr in an effort to get all
the questions posed by the Selectmen answereddsitek not confirm that any of the properties were
in probate but that there had been no effort toar@kyment arrangements or even accept the notices
that were being sent out by certified mail. Sheo atenfirmed that none of the current payment
arrangements were delinquent as of today, Septe&)2€10.

Sue explained that in an effort to locate theselgedhey used whatever means necessary to do
so including, but not limited to, web searches, BR&rches or looking up addresses listed in thagho
book. Demand letters were mailed out on July 29,028s certified and regular mail. Below you will
find a brief summary and history of the efforts mad order to collect taxes for these propertiee S
sent out certified and regular mailings last wezkotify the property owners of the Town's intentio
to exercise it's right to sell the property, whies resulted in contact by some of the owner's.

6 Legacy Road

This property is listed under 6 Legacy Road Reaitty trust. The contact listed for this group is
Judith Blum at 15 Oakridge Circle for Wilmington AMThe last payments that were made were done
so for the 2007/2008 year and the last effort totact them was made January 27, 2010, prior to
efforts made on August 11, 2008. This property firzaly foreclosed on March 12, 2010. Signed for
certified mail on August 2, 2010 but there has beemnesponse.

0 Daggett Drive

This property is listed under Joseph Beecher d@@iton Dr, Naples. The last payment made
was for the 2004/2005 year and the property waecfosed in 2007, with the last effort to contach hi
made in January of this year. Mr. Beecher has nsad&act with the Town Office in an effort to make
good on his taxes but has failed to actually makemayments. He states that he is waiting for money
that is tied up in his father's estate, who hasnttg passed. As the Selectmen know, there are many
issues with this property, including delinquent slf@r the Oakledge Circle Road Association. Sus say
that he is now working directly with Don.

Haskell Ave and Bond St

There are four properties listed to either Elizab&avid or Louis Heirs Carey. The address for
all three is the same, a P.O. Box in Rangely, wikch business listed for David. The website istkep
current but there has been no effort to communioataccept correspondence from the town office.
Payments for all properties was received in 200832&nd all were foreclosed in 2007. As of August 5,
2010, they had accepted their certified mailinggiie first time ever, but still have not responded

Tenny Hill Rd

This property is listed for William Chapman, wheds at 49 Tenny Hill Rd. He is listed as a
member of the Budget Committee through this yeartfie Town of Raymond. The last payment
received for this property was for the 2006/203&¢dl year and it was foreclosed in 2009. Scheduled
an appointment for August 12 to make a paymentngament and made a plan for a payment
arrangement which Sue mailed out to him August2030 to sign and mail back. He not sent it back,
but payments are due September 15, 2010 in theramb$120.00 a month.

Boulder Road

This property is listed under Joan Hamm at 190 rigplt in Westbrook. The last payment
received was for the 2004/2005 fiscal year. Shenleasr accepted any of the certified mailings dnd i
is Sue's belief that she is just not interestetheproperty because there is only .12 acres. fleelrti



mail returned as unclaimed.

6 Furlong

This property is listed for Kristine Hedtler. Suesi spoke with the closing company today and
it appears that it has just been purchased withuttteerstanding that there are back taxes to be paid
The buyer is just waiting for the loan paperworlgtothrough and the tentative closing date is Atugus
5, 2010 or the following week. August 20, 2010l stibrking on getting in closed. Has nothing to do
with the new owners and their finances. Receiveaneat on September 8, 2010.

1583 Roosevelt Trall

This property is listed for Loyd Locklear and thaihmg address is the same as the property.
The last time that taxes were paid was in 2007/2068it foreclosed earlier this year. It appeast th
the owner is using this as a primary residenceofAsugust 10, 2010 he has set up a payment plan for
$200.00 a month and the first payment was alreaafyenmn August.

30 Murch Landing

This property is listed for Claude Mains at 27 Mutanding. He is listed as the owner for both
and pays his taxes for the unit at 27 but not 8. believed that his daughter is residing at3@eand
the last payment was received in 2007/2008. Tlopgnty foreclosed earlier this year. Has recerdty s
up an appointment with Sue for August 10, to areaagpayment plan-Paid $1000 and going to pay
$400.00/month starting September 30, 2010.

Valley Road

This property is listed under Susan Ritchie at B28wood Sr, Ml. She was located through the
IRS and state candidate contributions. She has madsffort to contact the town office and the last
time taxes were paid was in 2004/2005. The prodergclosed in 2007. Certified mail was returned as
unable to forward. Searched online for another egkland this was still the only one for her. If Bhe
moved, then there is no way to find her.

9 Peppercorn Way

This property is listed for David Thompson at FBox 1651, Naples. The last time that he paid
taxes was in 2007/2008 and the property was fosedian 2010. As we were wrapping up, Sue noticed
that he had actually come in today to pay on awbffit property that he jointly owns and the addosss
the check matched. Signed for certified mail on ésid@®, 2010 but still has not responded.
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TOWN OF RAYMOND
WARRANT FOR THE ELECTION OF OFFICERS

Tuesday, November 2, 2010

To: Nathan White, Resident of Raymond, or Town Constable in the County of
Cumberland and State of Maine:

Greetings:

In the name of the State of Maine, you are hereby required to notify and warn the
inhabitants of the Town of Raymond, qualified by law to vote in Town affairs to
meet at Jordan-Small Middle School gymnasium in said Town on Tuesday the
second day of November A.D. 2010 at 7:00 am then and there to act on the
following articles:

ARTICLE 1 To elect a moderator to preside at said meeting.

ARTICLE 2 To elect all necessary Town Officers and state referendum by
secret ballot.

The polls for voting on Article 2 will open at 7:00 AM and close at 8:00 PM.

The Registrar of Voters will hold office hours while the polls are open to correct
any error in or change a name or address on the voting list, to accept the
registration of any person who is not registered as a voter. A person who is not
registered as a voter may not vote in any election.

Given under our hands this 14 day of September A.D. 2010.

Joseph Bruno

Dana Desjardins

Charles Leavitt

Michael Reynolds

Lawrence Taylor

SELECTMEN OF RAYMOND



Town of

401 Webbs Mills Road
Raymond, Maine 04071
207.655.4742
655-3024 (Fax)

July 52 / ,2010

To the Raymond Board of Selectmen:

This is to advise you that I will be resigning my seat as a Raymond Selectman as of

November 2, 2010.
et ) f/(/,\
Desjardins
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The Bold New Town Report Plan

As discussed on June 10, 2010
Present Issues
Timing:
Information presented is a confusing combinatiothefpast fiscal year (financial statistics), caotre
activities (board and committee reports) and miturdget requests (warrant and supporting matgrials

Warrant for Town Meeting:
Warrant articles are inconsistently worded, misvedrdnd/or refer to supporting information thatas n
present.

Deadlines:
Despite almost a year of lead time, many reportsvearrant articles are not received until up to aftdr
the print deadline.

Town Report: Statutory Requirements(see next page: Maine Revised Statutes)
What:
Record of financial transactiofsr last fiscal year;
Statement of assets and liabilities; delinquerpagers;
Postaudit report;
Names of those issued concealed firearms permits.
How:
Copies must be available to voters at least thags defore the annual meeting. (Note: thigast
fiscal yearinformation; it doesn't mean the upcoming warfzag to be included.)

Improvement Plan
Separate 1) the Town Report from 2) the Warrantisnslipporting Town Meeting information.

1) Town Report

Schedule:
Deadline for board, committee and organization resgs September 1 for FY just ended;
Deadline for auditors' report is November 1,
Print deadline is December 1.

Includes:
Statutory items above, plus board, committee agdrozation reports for prior fiscal year;
Warrant and minutes for prior FY's Town Meetingiaading how articles were voted.

2) Warrant Articles
With Town Meeting as the target:

No later than , departments, boards, ctigenireserve article space with
No later than , draft article wording angporting documentation (text revisions,
explanatory narratives, etc.) is submitted to for formatting and then to

for review;
No later than , formatted article wordimgeturned to originator for revisions or for
approval and sign-off;
No later than , warrant is signed by Sd&eeird;

Finalized articles are delivered to pfesting and printing.



30-A §2801. ANNUAL REPORT
30-A §2801. ANNUAL REPORT

The officers of each municipality shall publish aally a complete report subject to the following

provisions.[1987, c. 737, Pt. A, 82 (NEW); 1987, c. 737, Pt. C, 8106 (NEW);
1989, c. 6, (AMD); 1989, c. 9, §2 (AMD); 1989, c. 104, Pt. C, §88, 10
(AMD).]

1. Record of financial transactions. The report shall contain a record of all finahtiansactions of the
municipality during the last municipal year. It mianglude an itemized list of receipts and disbursets
indicating to whom and for what purpose each ameuas paid.

[ 1987, c. 737, Pt. A, §2 (NEW); 1987, c. 737, Pt. C, §106 (NEW); 1989,
c. 6, (AMD); 1989, c. 9, §2 (AMD); 1989, c. 104, Pt. C, §88, 10
(AMD) ]

2. Statement of assets and liabilities; delinquent tgpayers. The report shall contain a detailed
statement of the assets and liabilities of the wipality including a list of all delinquent taxpageand the
amount due from each. It shall also contain anyresgging and survey reports relating to the bourdanf
the municipality and all related proceedings artibas of the municipal officers, together with awtjer
information that the municipal officers conside® of historical significance.

[ 1987, c. 737, Pt. A, §2 (NEW); 1987, c. 737, Pt. C, §106 (NEW); 1989,
c. 6, (AMD); 1989, c. 9, §2 (AMD); 1989, c. 104, Pt. C, §§8, 10
(AMD) ]

3. Postaudit report. The report shall contain the statement that thiepdete postaudit report for the last
municipal year is on file at the municipal officedathe following excerpts from the report:

A. Name and address of the audifd®987, c. 737, Pt. A, 82 (NEW); 1987, c.
737, Pt. C, 8106 (NEW); 1989, c. 6, (AMD); 1989, c. 9, 82 (AMD);
1989, c. 104, Pt. C, §88, 10 (AMD) ]

B. Auditor's comments and suggestions for improvhegfinancial administratiof1987, c. 737,

Pt. A, 82 (NEW); 1987, c. 737, Pt. C, 8106 (NEW); 1989, c. 6, (AMD);
1989, c. 9, 82 (AMD); 1989, c. 104, Pt. C, 8§88, 10 (AMD).]

C. Comparative balance sheet; 0887, c. 737, Pt. A, 82 (NEW); 1987, c. 737,

Pt. C, 8106 (NEW); 1989, c. 6, (AMD); 1989, c. 9, 82 (AMD); 1989,

c. 104, Pt. C, §88, 10 (AMD).]

D. Statement of departmental operatida987, c. 737, Pt. A, 82 (NEW); 1987, c.
737, Pt. C, 8106 (NEW); 1989, c. 6, (AMD); 1989, c. 9, 82 (AMD);
1989, c. 104, Pt. C, 888, 10 (AMD).]

[ 1987, c. 737, Pt. A, §2 (NEW); 1987, c. 737, Pt. C, §106 (NEW); 1989,
c. 6, (AMD); 1989, c. 9, §2 (AMD); 1989, c. 104, Pt. C, §88, 10
(AMD) ]

3-A. Names of those issued concealed firearms permit$he names of persons issued concealed
firearms permits under Title 25, chapter 252, malybe printed in the annual report.

[ 1987, c. 737, Pt. A, §2 (NEW); 1987, c. 737, Pt. C, §106 (NEW); 1989,
c. 6, (AMD); 1989, c. 9, §2 (AMD); 1989, c. 104, Pt. C, §§8, 10
(AMD) ]

4. Copies for distribution. Copies of the report must be deposited in theicipe office or a




MRS Title 30-A §2801. ANNUAL REPORT

convenient place of business for distribution ® ¥oters at least 3 days before the annual meetitite
annual business meeting.

[1993, c. 19, §1 (AMD) ]

5. Copies open for inspection.Copies of the report and all municipal recordslidhe kept in the
municipal office, or in the office of the clerk,care open to the inspection of voters during ubualness
hours.

[ 1987, c. 737, Pt. A, §2 (NEW); 1987, c. 737, Pt. C, §106 (NEW); 1989,
c. 6, (AMD); 1989, c. 9, §2 (AMD); 1989, c. 104, Pt. C, §§8, 10
(AMD) ]

6. Penalty. A municipal official who refuses or neglects trform any duty required by this section
commits a civil violation for which a fine of $50rfeach offense may be adjudged.

[1987, c. 737, Pt. A, §2 (NEW); 1987, c. 737, Pt. C, §106 (NEW); 1989,
c. 6, (AMD); 1989, c. 9, §2 (AMD); 1989, c. 104, Pt. C, §88, 10
(AMD) ]

SECTION HISTORY
1987, c. 737, §8A2,C106 (NEW). 1989, c. 6, (AMD). 1989, c. 9, §2 (AMD).
1989, c. 104, §§C8,10 (AMD). 1993, c. 19, §1 (AMD) .

The State of Maine claims a copyright in its caalifistatutes. If you intend to republish this materve require that you
include the following disclaimer in your publicatio

All copyrights and other rights to statutory texe aeserved by the State of Maine. The text indudehis publication
reflects changes made through the First SpeciadiBe®f the 124th Legislature, and is current ttghibecember 31,
2009, but is subject to change without notices i iversion that has not been officially certifigdthe Secretary of State.
Refer to the Maine Revised Statutes Annotated @oplements for certified text.

The Office of the Revisor of Statutes also requésisyou send us one copy of any statutory putdica/ou may
produce. Our goal is not to restrict publishing\atyt, but to keep track of who is publishing what,identify any
needless duplication and to preserve the Statpigight rights.

PLEASE NOTE: The Revisor's Office cannot perforise@ch for or provide legal advice or interpretatd Maine
law to the public. If you need legal assistanceapé contact a qualified attorney.
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Agreement

This Agreement is made and entered into by the TOWN OF Raymond (hereinafter referred to as
the “TOWN") and the IAFF LOCAL 4095, AFL-CIO-CLC (hereinafter referred to as the
“UNION").

Article 1-Recognition

The Town of Raymond hereby recognizes Local 4095, IAFF, AFL-CIO-CLC as the sole and
exclusive bargaining agent for all Full-time Firefighters/EMS personnel who are public
employees as defined by 26 M.R.S.A. &962(6) excluding the Fire Chief and Assistant Fire Chief.

Article 2 — Checkoff

Section 1 : Upon receipt of a signed authorization from each employee who is a member of
the Union, the Town, on each payroll date, shall deduct from each employee’s paycheck the
union membership dues and benefit premiums. Authorization forms shall be supplied by the
Union and shall be satisfactory to the Town. The form signed by each employee shall specify
the amount to be deducted by the Town for that employee. An employee may revoke his or her
authorization for deductions provided for in this section upon sixty (60) days advanced notice to
the Town and the Union. The Town shall remit weekly in a single check to the union at such
address as may be directed in writing, the total amount withheld together with a list of
employees for whom deductions were made.

Section 2: The Union shall indemnify and save the Town harmless from any and all claims
arising out of any instances in which the Town, in reliance on any authorization which shall have
been furnished to it under the provisions of this article, has withheld funds and forwarded same
to the Union.

Article 3 — Management Rights

The Town retains all rights and authority to manage and direct its employees, except as
otherwise specifically provided in this Agreement; and the Town may adopt rules and
regulations for the operation of the Department and the conduct of its employees, provided that
any such rules and regulations, or changes thereto are posted for ten (10) days prior to
becoming effective.



Section 1:

Section 2:

Article 4 — Union Rights

UNION BULLETIN BOARDS.

The TOWN agrees to furnish and maintain bulletin boards in suitable and
convenient places in each work area to be used by the UNION.

The UNION shall limit its posting of notices and bulletins to such bulletin boards.
UNION ACTIVITIES ON EMPLOYER'S TIME AND PREMISES.

The TOWN agrees that during working hours, on the employer's premises and
without loss of pay, UNION representatives shall be allowed to:

collect UNION dues, initiation fees and assessments;
post UNION notices;
attend negotiating meetings;

transmit communications authorized by the local UNION or its officers to the
TOWN; his representative;

consult with the TOWN, their representatives, local UNION officers or other
UNION representatives concerning the enforcement of any provisions of this
agreement; and

distribute UNION literature,

provided that such activities will not interfere with the operation of the

department.

Section 3:

VISITS BY UNION REPRESENTATIVES.

The TOWN agrees that accredited representatives of the UNION shall have
access to the premises of the TOWN at any reasonable times to conduct UNION
business, provided that such activity shall not interfere with the operation of the
department.



Section 1:

Section 2:

Section 2.1;

Section 2.2:

Section 2.3:

Section 2.4:

Section 2.5:

Article 5- Grievance and Arbitration

Every reasonable effort shall be made by the parties to fairly resolve every
grievance without resorting to the formal grievance procedure hereinafter set
forth. To that end it is the intent of the parties that throughout the course of this
agreement there shall be open and honest communication between them.
Further, each full-time employee is encouraged, prior to the filing of any formal
grievance, to discuss any question, issue or dispute concerning the application,
meaning or interpretation of this agreement with his or her immediate supervisor
as soon as possible after the question, issue, or dispute arises.

If a grievance has not been informally resolved as above suggested, it may be
submitted to the following grievance procedure:

Within thirty (30) days after the knowledgment of an occurrence or knowledge of
such grievance, the aggrieved employee and/or the Union shall, on a form
provided by the Union, reduce the grievance to writing, setting forth the
aggrieved employee’s contention in full, including specific references to all
sections of this agreement in dispute, and a proposed resolution, shall date and
sign the grievance and shall submit it to the Fire Chief who shall, upon receipt,
issue a dated receipt therefore.

Within thirty (30) days after receipt of a grievance, the Fire Chief shall meet with
the aggrieved employee and a representative of the Union to discuss the
grievance.

Within fourteen (14) days after meeting described in Section 2.2, the Fire chief
shall provide the aggrieved employee and the Union with a written response to
the grievance. The failure of the Fire Chief to provide a written response within
the time prescribed shall be deemed a denial of the grievance and the resolution
requested and shall entitle the aggrieved employee and the Union to proceed as
described in the Section 2.4.

If not satisfied with the Fire Chief’'s response to a grievance, the aggrieved
employee and/or the Union may, within fourteen (14) days after receipt of the
Fire Chief's response, submit the grievance to the Town Manager who shall,
upon receipt, issue a dated receipt therefore. The failure of the aggrieved
employee and/or the Union to appeal the Fire Chief’s response to the Town
Manager shall render the grievance resolved in accordance with the Fire Chief's
response, which shall be final and binding upon the aggrieved employee and the
Union.

Within fourteen (14) days after receipt of a grievance, the Town Manager shall
meet with the Fire Chief, the aggrieved employee and a representative of the
Union to discuss the grievance.



Section 2.6:

Section 2.7:

Section 2.8:

Section 3:

Section 3.1;

Section 3.2;

Section 3.3;

Within fourteen (14) days after the meeting described in Section 2.5, the Town
Manager shall provide the aggrieved employee and the Union with a written
response to the grievance. The failure of the Town Manager to provide a written
response within the time prescribed shall be deemed a denial of the grievance
and the resolution requested and shall entitle the Union to proceed as described
in Section 2.7.

Any grievance that has been properly and timely processed through the
grievance procedure set forth above and has not been settled at the conclusion
thereof, may be appealed to arbitration by the Union in accordance with the
following procedure: The Union may, within fourteen (14) days, serve on the
Town a written notice of its intention to appeal the grievance to arbitration. The
failure of the Union to appeal shall render the grievance resolved in accordance
with the Town Manager’s response.

Time spent in grievance meetings with the Fire Chief and Town Manager may
occur during an employee’s work time provided such meetings are scheduled to
minimize interference with the employee’s regular duties.

If a grievance is appealed to arbitration, the parties shall attempt, on their own, to
agree upon an arbitrator. If they cannot agree within fourteen (14) days, the
Union may, within fourteen (14) days submit the matter to the American
Arbitration Association for the selection of an arbitrator in accordance with its
Rules

Arbitration shall be conducted as soon as mutually convenient for the parties
after selection of the arbitrator. The arbitrator shall issue a written decision and
award within forty five(45) days after the conclusion of the arbitration hearing.
The written decision and award of the arbitrator on the merits of any grievance
adjudicated within his or her jurisdiction and authority shall be final and binding
upon the aggrieved employee, the Union and the Town

The arbitrator as the authority to make the grievance whole, but lacks the
authority to award punitive damages to the aggrieved employee and or the
Union.

The expense of arbitration shall be shared equally by the parties involved.
Employee witnesses called by the Town shall be reimbursed by the Town for any
loss of normal working time. Otherwise, however, time spent in arbitration
hearing meetings shall not be considered working or paid time for the aggrieved
employee or Union representative involved. To that end, all efforts will be made
to schedule such meetings at times other than employee’s normal working time.



Section 1:

Section 2:

Section 3:

Section 4:

Section 5:

Section 6:

Article 6 — Seniority

DEFINITION

"Seniority" means an employee's length of continuous service with the TOWN
since the employee’s last date of hire.

INITIAL PROBATIONARY PERIOD.

New members of the department shall be added to the seniority list twelve (12)
months from their date of employment, unless the Chief either extends their
probationary period for an additional three (3) month period or terminates their
employment as provided herein.

The TOWN, acting through the Chief, shall have the right to terminate such
employees during their probationary period. The Chief's decision to terminate
shall not be subject to review either as a disciplinary action or as a grievance.
When a probationary employee has satisfactorily completed his probationary
period, he shall be added to the seniority list.

BREAK IN CONTINUOUS SERVICE.

For the purpose of this article, lay-off or authorized leaves of absence shall not
constitute a break in continuous service; however, no benefits shall accrue during
such periods, except as otherwise required by law or provided by this agreement.

SENIORITY LISTS.

On January 1st of each year, the Chief shall post on the bulletin board, a
seniority list showing the continuous service of each employee. A copy of the
seniority list will be furnished to the local UNION when it is posted.

LAY-OFFS.

In the event it should become necessary to lay off employees for any reason,
employees on initial probationary status shall be laid off first and other
employees shall be laid off in the inverse order of seniority.

Employees on lay-off shall have the right of first refusal for any per diem shift(s)
for one (1) year following the original date of lay-off or until the employee is
recalled or accepts other employment, whichever occurs first.

RECALL.



Employees shall be recalled from lay-off in the inverse order from which they
were laid off, provided recall is within one (1) year of the original date of lay-off.

No new employees shall be hired until all employees on lay-off have been given
ten (10) calendar days notice to report to work and have failed to do so.
Employees so notified must respond to the Town within two (2) days of their
intent to return to work on the date specified for recall; provided that, if any
employee has accepted other employment and intends to return to work and
must give notice to the other employer and so informs the Town, the date
specified for recall shall be extended for the period of notice required by the other
employer, not to exceed two (2) weeks.

Article 7- Holidays

Section 1: Holidays Observed

The following holidays shall be observed:

New Year's Day Labor Day

Martin Luther King, Jr. Day Veterans Day
Presidents Day Columbus Day
Patriots Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Fourth of July Christmas Day

Plus one (1) Personal/Floating holiday
All employees will be paid Holiday pay, this is paid whether working or on days off.

-"Holiday pay" is 8 hours of regular rate pay.

-If working the holiday then the employee will be paid at a rate of 1.25 times of
regular rate. If the shift is an OT shift worked on a holiday, the rate will be 1.75 (time
and a half plus the extra quarter).

Holidays will be observed on the actual date of the holiday.



Article 8- Vacations
Section 1: Accrual
Employees shall accrue vacation time accordingedallowing schedule:

1 day a month for the first 3 years

1.25 days a month after 3 years up to 10 years

1.50 days a month after 10 years up to 15 years

1.75 days a month after 15 years

*a day is equal to 8 hrs

* Employees will be allowed to accumulate up to ho2rs

oo

Section 2PAY OUT.
Accrued, unused and unpaid vacation time shalldie @s part of final pay upon
termination of employment, subject to any finalhkiblding by the town; however,
employees who voluntarily terminate their employimeithout notice as required by this
AGREEMENT shall forfeit any and all remaining acedy unused and unpaid vacation
time.

Section 3: VACATION SCHEDULING.
Vacation time shall be scheduled consistent witradenental needs. Employees must
request to schedule vacation time with their sugers with as much advance notice as
is practical and possible. Vacation time requesty be refused, or rescheduled, at the
discretion of the supervisor.
Employees may remain on the overtime list duringgtians but may not be forced in;
however, employees are responsible for notifyireg@hief in writing of their availability
for voluntary overtime.

Employees may not be held over on the last shifked before scheduled vacation days.

Employees may cancel scheduled vacation unlessraridhat shift has been filled.



Article 9- Leaves
Section 1; SICK LEAVE.

A. Employees will accrue sick leave at a rate ob8rs a calendar month. The
maximum accrual will be 60 days/480 hours

B. Sick leave may be granted, with at least twdh(iurs notice by the employee, for any
of the following reasons:

Personal illness or injury,

Personal medical or dental appointments which dabpaccheduled
during other than working hours, or

Absence required by serious illness or disabilitg member of the
employee's immediate family. Immediate is defiasdpouse, mother, father,
mother-in-law, father-in-law, son, daughter, orestherson who has lived in the
employee's household to have attained such status.

C. The Chief may require a certificate from a diead physician certifying an
employee's continued absence from work. A cedtificof "fithess to return to work™
from a physician may also be required.

D. Misuse or abuse of sick leave may be causdisarplinary action and may
negatively affect the employee’s performance evalna

E. Upon termination of employment, any employe®\hs five (5) years of continuous
employment will be paid one-half regular pay focamulated sick leave. In the event of
an employee's death, the Town will pay accumulaiekileave benefits, as described
above, to the employee's family. Employees whiadgorovide proper notice of
termination shall not be eligible for this benefit.

2. BEREAVEMENT LEAVE.

The purpose of bereavement leave is to attend dilsyer memorial services, making
arrangements for such services, attending bupalattending to family as a result of a
death. Leave with pay shall be granted to reguldand part-time employees for up to
three (3) days, not necessarily consecutively éasonably proximate to the death,
funeral, memorial service, burial, or other siméaent, upon the death of a parent,
spouse, brother, sister, child, grandparent, math&aw, father-in-law, brother-in-law,
sister-in-law or any other person who has livethmmemployee’s household. Special
consideration may be made by the Chief when exmegitior unusual circumstances are a
factor. Leave may be granted at the discretiom@iCGhief to attend the funeral of a
relative (other than those listed above) or friend.



JURY DUTY.

Employees will be paid their regular rate of payatoemployee while on jury or witness
duty. The employee shall reimburse the TOWN byeswdtering all jury pay to the
TOWN immediately upon its receipt. It is expecthdttemployees will report to work
each day and perform their regular duties duringldished working hours, except for
the time actually engaged in jury service or im$@ortation to or from the place of jury
service.

Any Town designated Holiday falling during the eyse’s absence due to jury or wit-
ness duty shall be paid.

FAMILY MEDICAL LEAVE.

A. Under the provisions of the Family and Medicahve Act of 1993 (FMLA), as
amended, and 26 MRSA § 843 et seq., all employéeshave been employed for at
least twelve (12) months immediately prior to askegequest are entitled to take an
unpaid leave of absence of not more than twelve b2k weeks in the event of:

1. the birth of a child, in order to care for ttfeld (leave must be taken within
twelve (12) months of the birth of said child);

2. an adoption or foster care placement of a c¢hitatder to care for the child
(leave must be taken within twelve (12) monthshef adoption or placement);

3. a serious health condition of the employeetemia spouse, minor child, or
adult child when the ill person in unable to carethemselves and the employee
IS needed for such care; or

4. a serious health condition of the employee tvingsults in the employee’s
inability to perform his or her job.

The following paragraph is an explanation of hoe piolicy would be implemented, but
is intended only as an illustration, not as a de¥ie statement of policy:

As stated above, an eligible employee is entitted total of twelve (12) work weeks of
leave during any twelve (12) month period. Thiglive (12) month period is defined as
a rolling twelve (12) month period measured backifesm the date an employee begins
an FMLA leave. For example, if an employee hasnadight (8) weeks of FMLA leave
during the past twelve (12) months, an additional {4) weeks of leave could be taken
when a second leave is requested. In other wirdsyumber of weeks which en
employee has available upon the beginning of an AN&ave shall be twelve (12) weeks
less the number of FMLA leave weeks taken in thelwe/ (12) month period

immediately prior to the beginning of the curreMIEA leave (the Available Leave
Weeks).



B. FMLA leaves for the birth or placement for atiop or foster care of a child, as de-
scribed in paragraphs 1 and 2, above, must be &kahonce unless otherwise agreed
by the Town. If medically necessary, FMLA leave® do illness as described in
paragraphs 3 and 4, above, may be taken on amittent or reduced leave schedule. If
FMLA leave is requested on this basis, however Tihen may require the employee to
transfer temporarily to an alternate position whieliter accommodates periods of
absence or a part time schedule, provided thatdk#ion provides equivalent pay and
benefits.

C. Employees shall be required to use accruedsatghvacation and/or sick time for all
leave types as part of the twelve (12) week leagairement. For type 3 or 4 FMLA
leave, employees will be required to use accruekdtsne before utilizing vacation time.

D. When an employee requests any leave of absemcé qualifies as leave under the
FMLA, the Town may designate such leave as FMLAmupoitten notification to the
employee.

E. While on FMLA leave, employees may continug@aaticipate in the Town’s
employee benefit programs in the same manner akbgegs not on FMLA leave. In the
event of unpaid FMLA leave, an employee shall mathe Town the employee’s share of
any employee benefits once per month in advandbefirst day of each month. In the
event that the employee elects not to return td&kwpon completion of a FMLA leave of
absence, the Town may recover from the employeedbieof any payments to maintain
the employee’s benefits, unless the employee’aratio return to work was for reasons
beyond the employee’s control. Benefit entitlersdrdsed on length of service will be
calculated as of the last work day prior to thetsiathe leave of absence; for example,
an employee on leave will not accrue sick or vacatime. At the end of an authorized
FMLA leave, an employee will be reinstated to hiher original position or a
comparable position.

F. The Town may require medical certification sipgsort a claim for FMLA leave for an
employee’s own serious health condition or to ¢are seriously ill child, spouse, or
parent. For the employee’s own medical leavec#rgfication must include a statement
that the employee is unable to perform the funetioihhis or her position. For FMLA
leave to care for a seriously ill child, spouseparent, the certification must include an
estimate of the amount of time the employee is eg¢d provide care. In its discretion,
the Town may require a second medical opinion arabgic recertifications at its own
expense. If the first and second opinions differ lown may, at its own expense, require
the binding opinion of a third health care providsgsproved jointly by the Town and the
employee.

G. When the need for FMLA leave is foreseeablehss the birth or adoption of a
child, or planned medical treatment, the employestmrovide reasonable prior notice,
and make efforts to schedule leave so as not toai$own operations. In cases of
illness, the employee will be required to reportigically on his or her FMLA leave



status and intention to return to work. At theieagon of any FMLA leave due to an
employee’s own illness, the employee must presaniteen authorization from his/her
doctor stating that the employee is ready to retoimmork.

H. The following procedures shall be followed &r employee to use family medical
leave:

1. The employee must submit a Request for FMLAveda the Chief. A copy
of the request shall be forwarded to the Town ManadOffice. Where possible,
the request must be made at least thirty (30) dags to the effective date of the
requested FMLA leave. The Chief must respond écetinployee’s request within
fifteen (15) days of receipt of the request.

2. All requests for FMLA leaves of absence muslude the following
information to be supplied by the treating medmalvider:

a. the date on which the serious health condd@mnmenced,;

b. the probable duration of the condition; and

c. the appropriate medical facts within the knalgke of the health care
provider regarding the condition.

3. In addition, for purposes of FMLA leave to céoea child, spouse, or parent,
the request must give an estimate of the amoutntnefthat the employee is
needed to provide such care. For purposes of Fidéb#e for an employee’s
illness, the request must state that the emplayaeaable to perform the functions
of his or her position. In the case of certifioatifor intermittent FMLA leave or
FMLA leave on a reduced leave schedule for planmedical treatment, the dates
on which such treatment is expected to be givertlaaduration of such
treatment must be stated.

J. Employees may apply for a leave of absencthoperiod of temporary physical
disability resulting from childbirth and related dieal conditions:

1. Such leave begins when an employee is medidatlgrmined to be disabled
and ends when medically determined to be ablettmnréo work.

2. Maternity disability will be treated in the sammanner as a type 4 FMLA
leave of absence. The employee is required toustlzacrued, unused sick and
vacation time before taking any unpaid leave. Hawematernity leaves are not
limited by any measure other than the period ofinadlisability. If a maternity
disability is for the number of available FMLA lemweeks or less, the employee
will be reinstated in accordance with this polidfa maternity disability exceeds
the available FMLA leave, the employee will be stated unless business
necessities make reinstatement impossible or uomeate.



3. An employee who uses less than the Availabse/eaNeeks for type 4 leave
for maternity may take additional type 1 FMLA leaafeer the end of the
disability period for a period not to exceed theaable Leave Weeks.

K. In the event of any conflicts between this ppland other Town policies, the
provisions of this policy shall govern. The FMLA&FMLA federal regulations issued
by the U.S. Department of Labor, and Maine’s Farivibdical Leave Requirements (26
MRSA § 843 et seq.) contain many limitations andlidjigations for entittement and
governance of FMLA leave not stated in these padiciThe terms of the FMLA, the
FMLA federal regulations, and the Maine Family M=diLeave Requirements are
incorporated herein and will be applied in all arstes of requested or designated FMLA
leave.

Article 10- Disciplinary

Section 1: A Chief Officer shall not discipline any employee who has satisfactorily
completed the probationary period, without just cause. In all cases which could result in the
suspension or discharge of said employee, the Town will notify the employee of the alleged
charges in writing and also offer a pre-determination meeting to provide the employee the
opportunity to respond to the charges.

a) A Chief Officer agrees that, in general, it will follow the principle of progressive
discipline for minor offenses. For such minor offenses, the Town shall normally give
an oral warning followed by a written warning for subsequent occurrence (s) before
administering a suspension and/or discharge. A written record or copy of any such
action taken shall be provided to the affected employee and the Union.

b) Oral warnings shall not remain in effect for a period longer than twelve (12) months,
provided that no further discipline had been administered. Similarly, there must be
thirty-six (36) consecutive months without further disciplinary action to remove a
written warning from an employee’s personnel file and five (5) consecutive years
without further disciplinary action to remove a suspension from the file.



Section 1:

Section 2:

Article 11- Working hours

The work schedule will be a 24 hour shift, being made up of 24 hours on, 24
hours off, 24 hours on, 5 days off. This will have an average of 48 hours a pay
week allowing for 6 hours a week in training or similar required matters to be at
straight time pay on an eight week cycle as allowed by FLSA..

OVERTIME

On the occasions when overtime is given out to personnel, it will been done on a rotating

Section 1:

Section 1:

Section 1:

Section 2:

seniority list of all eligible personnel for position being filled. For purpose of
overtime any time that is spent on an extended shift during a call shall be
considered overtime as well as any time designated or agreed to by the Chief.

Article 12- Wages

Wages will remain unchanged from the current pay scale set forth by the Town
for the first year of this current agreement. Both the Town and the Union agree to
meet in the early spring of year 2 of this agreement to discus wages for the
second year of this agreement.

Article 13- Working Conditions

To the extent they are not superseded by the provisions of this agreement, the
personnel rules of the Town and the rules and regulations of the Fire Department
shall continue to apply to all employees covered by this agreement.

Article 14- Health, Dental, and Life Insurance

Employees will be eligible to participate in the Town’s health, dental, and life
group insurance programs. The Town will pay 100% of the cost of individual
health insurance coverage. Family health insurance coverage will be paid at a
rate of 85% Town, 15% Employee match for eligible employees.

Employees eligible to receive family health care benefits but electing not to take
advantage of this employee benefit will be eligible to receive one-half the cash
value(up to a dollar value of $3,454 family or $2,413 two person) of the difference
in cost between family plan and single subscriber plan. This benefit will be paid
in the form of an increased retirement contribution to qualified programs outlined
in this policy or utilized towards the cost of Town sponsored life insurance
premiums. In order to take advantage of this benefit, eligible employees are
required to show evidence that their spouse and/or family is insured under
another family health care benefit plan. Program eligibility will be determined
annually and governed by eligibility requirements of the current health care plan.
50% added retirement benefit eligibility will be denied to non-custodial parents



Section 1:

who are not legally required to provide health and/or dental insurance for their
child(ren) (6/17/03)

Article 15-Retirement

The Town agrees to explore and consider the Maine Public Employees
Retirement System. (MPERS). The Town agrees to consider the MPERS
Special Benefit Plan 2-N and will allow eligible employees of the Fire Department
who elect to participate in this plan to do so should both parties agree to
participate. Both the Town and the Union agree that the Town has no retroactive
obligations related to its participation in this special benefit plan and that the
Town'’s cost shall not exceed five (5) percent. Employees who elect to
participate in MPERS shall no longer be eligible for a five percent match in the
Town’s 457 plan.



Section 1:

Section 2:

Section 3:

Section 4:

Date:

Article 16- Duration

This contract shall be effective from July 1, 2010 through June 30, 2013.

The execution of this contract shall serve as the required one hundred
twenty(120) day notice to negotiate a successor agreement. In order to
effectuate the negotiation of a successor agreement in a timely fashion, the
parties shall meet to agree upon ground rules and exchange initial proposals not
later than the first full week of in

In the event that collective bargaining pursuant to M.R.S.A. title 26 shall not have
been successfully completed prior to the expiration date of this contract, the
parties hereto specifically agree that the present contract shall remain in full force
and effect until a successor agreement has been negotiated and ratified.

In recognition of their ratification of this contract, the parties have caused their
names to be subscribed by their duly authorized representatives as of the dates
written below.

Date:

INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS, LOCAL 4095, AFL-CIO-CLC
TOWN OF RAYMOND

Union Representative

Town Manager
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